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Do you consider that you have a disability?
v one hox in the

table to show the D No
best definition of
your disability.

D Yes —— The best definition is:

D Mental health condition D Mobility impairment D Other

D Learning disability or D Long-standing physical D | prefer not to say

The Equality Act difficulty illness or health condition

2010 defines
disability as: D Hearing impaired D Visually impaired
A physicalor D Deaf D Blind

mental
impairment
which has a Which of the options in the table best describes you?
substantial and
long-term adverse White Mixed Asian or Black or
effectona Asian Black
person's ability to British British
carry out normal
day-to-day D British D White and D Indian D Black D Chinese
activities'. Black Caribbean

Caribbean

D Irish D White and D Pakistani D Black D Gypsy or
Black African Traveller
African

v/ one boxin
the table of
ethnic groups. D White D White and D Bangladeshi D Black D Other
other Asian other

D Mixed D Asian D | prefer not to say
other other

Evidence to support the information which you have given
Have you been directed to complete a form CRM15 (see questions 15, 17, 18, 20 and 21)?

D No D Yes — If you have a partner, now go to 38. If not, go to 39.
34 Has a court remanded you in custody?

D No:Goto 36 D Yes: Go to 35
35 Will your case be heard in a magistrates' court?

D No D Yes — If you have a partner, now go to 38. If not, go to 39.

36 Are you employed?

@EVIDENCE D No D Yes ——> u If your case will be heard in a magistrates' court, oritis
a committal for sentence or appeal to the Crown Court
We need a copy of your wage slip or salary advice. You must
@EVIDENCE provide it with this form: see the guidance about evidence.

u If your case will be heard in the Crown Court
We need a copy of your wage slip or salary advice. You must
provide it with this form or within 14 days of the date of your
application: see the guidance about evidence.

37 If you have a partner, now go to 38. If you do not have a partner, go to 39.
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